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Our Vision
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DAYO’s
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DAYO GROUP’s CEOQO/COO
Keishi Hosokawa
From DAYO’s CEO P
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CEO’s
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DAYO is looking for
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Value Proposition

Milestones

Approximately 1 week
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Benefits & Perks

What You Get
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Learning and Growth

System
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AND

DISTRIBUTION
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Executive
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Editor :
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3.2%
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19.4%
6.5%
3.2%
12.9%
6.5%
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Company Name

DAYO GROUP Inc.

Board of Directors

Founder CEO/CQOO Keishi Hosokawa
CTO Takayuki Watanabe

Established Year

16 =9 =SS

Charter Capital

12,000,000 JPY
2,001,855,384 VND
76,352 USD

Business Industry

Trust Data platform
Design, Development, and Operation




Take Action!
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